
	

August 24, 2016 
 
Josh Birch 
Reporter 
WNCT-TV 
JBirch@wnct.com 
(252) 714-9784 
 
SENT VIA ELECTRONIC MAIL 
 
 
Dear Mr. Birch:  
 
I write in response to your correspondence dated August 1, 2016 (sent to Jim Gregory and Karen Moon).  In your 
correspondence, you wrote:  

“I am contacting you to request the number of sexual assault/rape cases opened by the University of North 
Carolina’s Office of Students Rights and Responsibilities between March 1, 2014 and March 1, 2016. Additionally, 
I would like to know how many of those cases opened resulted in a final disposition (responsible verdict that had 
sanctions associated with it).” 

 
The information that follows and the enclosed document is being provided to you in accordance with the North Carolina Public 
Records Act.  Enclosed is the existing record subject to disclosure under the North Carolina Public Records Act.  This record 
provides information from the University’s 2012 policy as well as a link to the Policy on Prohibited Discrimination, Harassment 
and Related Misconduct, Including Sexual and Gender-Based Harassment, Sexual Violence, Interpersonal Violence, and 
Stalking (the Policy), 2014-2015 Annual Report, which includes summary information about investigations and allegations 
affecting or involving students, faculty, and staff under the University’s current Policy.  There are no additional existing records 
with de-identified compiled data responsive to your request.   
 
Please note the types of conduct that are considered sexual misconduct or sexual assault under the University’s 2012 policy 
and current Policy, as described in the existing record and those policies.  Also, the office that is currently responsible for 
addressing sexual assault under the University’s Policy is the Equal Opportunity and Compliance Office. 
 
This request has been fully processed and is now considered closed.  Please note that public records requests, and responses 
to those requests, are also public records.  The University has dedicated a section of its website to providing information about 
public records requests as part of its ongoing commitment to transparency and a policy of openness, honesty and cooperation 
with the public and the news media about public records (see http://publicrecords.unc.edu).  Public records requests received 
by the Public Records Office after July 1, 2014, are listed on the University’s website at http://publicrecords.unc.edu/public-
records/.  The University’s Public Records Policy, also linked from that website, is available at 
http://policies.unc.edu/policies/public-records/. 
 
Sincerely, 

 
Erin E. MacDonald, M.A., J.D. 
Public Records Specialist 
 
Enclosure 
 
cc: Gavin Young, Senior Director for Public Records 



Equal Opportunity and Compliance Office
The Equal Opportunity and Compliance Office, the office currently responsible for addressing
reports of sexual assault and related forms of misconduct at UNC Chapel Hill, has information
about reports from two separate time periods: the 2012 policy and the University’s current policy
that was implemented on August 28, 2014. The information is provided below.

1) Student Case Information 8/1/2012 – 8/27/2014 (under the 2012 Policy on Prohibited
Harassment, Including SexualMisconduct, and Discrimination)

Note: The following information was made available in fall 2014.

Student cases involving allegations of sexual assault or sexual misconduct are not heard by
the Honor Court (those cases were removed from the Honor Court in January 2012). When
cases went to a formal hearing under the 2012 policy, they were heard by a Student
Grievance Committee comprised of faculty, staff and students. The 2012 policy defines
“sexual misconduct” as a violation and – in addition to sexual assault – includes a broader
range of offenses: sexual coercion, sexual battery and rape.

With that context, the following information is for cases handled under the 2012 policy, which
was in effect from August 1, 2012, through August 27, 2014:

19 sexual misconduct complaints were filed.
Five of the 19 complaints did not move forward because the reporting party
abandoned the complaint or chose not to appeal a “no cause” finding at the
investigation stage.
Of the 14 remaining complaints:

o Eight were resolved through a formal hearing or the Office of the Dean of
Students.

o Of the eight resolved complaints, five cases were found to violate the policy.
o Six remaining cases are on appeal or pending a formal hearing or the informal

process by the Office of the Dean of Students.
Sanctions were imposed for various forms of sexual misconduct in all five cases in
which a policy violation was found. Those sanctions included the following, often in
combination: written warning; no contact order; education course; probation for an
indefinite time period; and suspension for one or more semesters.

The University cannot disaggregate this information any further to prevent identifying
individuals under federal and state privacy laws.

2) Policy on Prohibited Discrimination, Harassment and Related Misconduct, Including Sexual
and Gender Based Harassment, Sexual Violence, Interpersonal Violence and Stalking, 2014
2015 Annual Report



Note: This Annual Report about the current Policy was made available in spring 2016.

The Equal Opportunity and Compliance Office prepares an annual report that examines
actions taken in support of the University’s Policy on Prohibited Discrimination, Harassment
and Related Misconduct, Including Sexual and Gender Based Harassment, Sexual Violence,
Interpersonal Violence, and Stalking. This Annual Report, which is available at
http://eoc.unc.edu/files/2015/05/EOC_Annual_Report_2014_2015.pdf, covers activities
initiated or completed during the period from August 2014 August 2015.


